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Luxshare Precision 2022 Sustainability Report

Introduction
This is the 2022 Sustainability Report of Luxshare Precision Industry Company Limited. The Report focuses on the concepts, work 

progress and future plans of Luxshare Precision and its subsidiaries in terms of sustainable development. In case of inconsistency or 

discrepancy, please refer to the Chinese version.

Terms Definition
For the convenience of expression and reading, “Luxshare Precision”, “this Company”, “the Company”, “We” and “us” in this Report refer 

to Luxshare Precision Industry Company Limited and its subsidiaries. Unless otherwise specified, the terms used in this Report have the 

same meanings as those defined in the Company’s 2022 Annual Report.

Preparation Basis
Luxshare Precision has prepared this Report in accordance with the Global Reporting Initiative (GRI) Standards, and takes reference 

to of the Social Responsibility Instructions to Listed Company  issued by the Shenzhen Stock Exchange, the UN Global Compact , 

ISO 26000: Guidance on Social Responsibility . To prepare this report, we identified and communicated with important stakeholders, 

determined the scope of the Report, as well as collected, summarized and organized relevant information. For climate-related disclosure, 

we adopted the disclosure recommendations developed by the TCFD (Task Force on Climate-Related Financial Disclosure).

Report Scope and Boundaries
Unless otherwise specified, the policies, statements and materials in this Report cover the actual business scope of Luxshare Precision, 

and the entities included in the Report scope is the same as that of the 2022 Annual Report issued by Luxshare Precision Industry 

Company Limited.

About This Report

Time Period
Unless otherwise specified, this Report covers the period from January 1, 2022 to December 31, 2022, which has the same Reporting 

Period as the Financial Report.

Data Source
All data used in the Report originates from Luxshare Precision Industry Company Limited and its subsidiaries.

Reliability Statement and Assurance
The Board of Directors is responsible for the truthfulness, accuracy and completeness of the Report. Luxshare Precision has 

commissioned TÜV Rheinland (Guangdong) Ltd. to conduct an external audit according to AccountAbility AA1000 Verification 

Standards. The statement of independent verification is provided on page 77 of the Report.

Confirmation and Approval
This Report was approved by the Board of Directors for release on April 27, 2023.

Report Publishing
Luxshare Precision Sustainability Report is released annually at the same time as the Annual Financial Report. You can access the 

electronic version of this Report through the following website:

https://www.luxshare-ict.com/about/sustainability.html.
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2022 is a year full of challenges, along with the rampancy of extreme weathers, exacerbated geopolitical 
conflicts in global economy. Under such circumstances, all employees of Luxshare Precision strived 
to seek out opportunities amongst the challenges by capitalizing on their cohesion and vigorous 
efforts. During this year, we have achieved fruitful accomplishments in ESG (environmental, social and 
governance), gaining recognition by the Carbon Disclosure Project (CDP), as well as a number of awards 
from Forbes China, Bloomberg Green, and Xinhua Credit. Luxshare Precision, as a benchmark in China’s 
electronic component industry, hopes to contribute to the sustainable development of the industry and 
even society through active ESG practices.

The governance system is indispensable to the sound development of an enterprise. Luxshare Precision 
remains steadfast in the high-quality, stable and efficient corporate governance, and continuously 
upgrades its corporate governance framework and risk management system. While conscientiously 
guarding the red lines of business ethics, we give top priority to reinforcing the culture of integrity. 
Luxshare Precision respects and protects intellectual property rights of all parties, and integrates pursuit 
of perfection into our high-quality product manufacturing, empowering “intelligent future” with “intelligent 
innovation”.

Employees are the powerhouse for creating enterprise value. We not only adhere to the concept of 
“people-oriented”, but also intend to deliver a safe and healthy working environment, a democratic and 
inclusive workplace, and sophisticated and competitive compensation and benefit to our employees. 
With a view to enhancing the common recognition to the corporate culture, we jointly create an employee 
eco-community with characteristic of Luxshare Precision, namely “Star Community”, and sufficiently 
support employees in realizing personal value and career development.

Chairman’s Statement

Green and low-carbon operation is a significant proposition for enterprises to meet future needs. We take 
the initiative to practice green and low-carbon sustainable development, and are dedicated to energy 
conservation, water saving, and waste reduction, to minimize the environmental impact of our operations. 
We are committed to setting science based targets, and have completed greenhouse gas emissions data 
verification, while setting an energy restructuring target of scaling up the proportion of clean energy to 
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Luxshare Precision 2022 Sustainability Report

About Luxshare Precision

Company Profile
Luxshare Precision Industry Company Limited is a Sino-foreign joint venture with limited liability. The Company has a wide range of 
business at home and abroad, and its manufacturing bases are expanding to Guangdong, Jiangxi, Jiangsu, Anhui, Zhejiang, Shanxi, 
Hubei, Sichuan, Hebei, Taiwan, and Southeast Asia. Also, it has set up R&D centers in Beijing, Shanghai, Hebei, Guangdong, Jiangsu, 
Shaanxi, and Taiwan.

Corporate Culture
Luxshare Precision takes “Pragmatism, Enterprising, Developing, Innovation, Cooperation, Fusion, Thanksgiving, and Return” as the 
Company’s core values, which is also the basic belief and basic principle that the Company and all “Luxshare” members adhere to when 
pursuing our goals.

Main Business
Luxshare Precision’s business covering four major sectors: consumer electronics, communications and data centers, automotive 
electronics and medical. Holding fast to the top-class design concept of “practicing intelligent production”, the Company provides a full 
range of design and manufacturing integration services for consumer electronic products from parts to accessories, modules to intelligent 
finished products. The Company seized the opportunity to be the first in tapping into the markets through vertical integration and 
horizontal business expansion, and strives to become a leading player in the industry as guided by the “Made in China 2025” strategy 
and a pioneer in the same industry in the world.

In terms of product application, the Company is committed to providing parts, modules and systems all-in-one intelligent solutions for 
enterprise communication products (high-speed interconnection, optical modules, heat dissipation modules, base station antennas, base 
station filters), consumer electronics products (TWS wireless headsets, smart wearables, wireless charging modules, 5G routers, VR 
glasses and smart speakers), automotive electronic systems (vehicle wiring harnesses, connectors, smart cockpit,, intelligent driving), and 
central gateways.

Industry Engagement
As a leading participant in the technology-based manufacturing industry, Luxshare Precision pays close attention to the development 
of the industry, actively participates in the formulation of relevant standards and exchange activities organized by more than 30 industry 
associations, and assumes the responsibilities and obligations as a leading enterprise in the industry.

Luxshare Precision 
Corporate Culture

No.1 of the 

Backbone 
Enterprises in 
China’s Electronic 
Components 
Industry in 2022
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Luxshare Precision 2022 Sustainability Report

2004

2010

2011

2015

2016

20192020

2021 20222005

2013

2014

2017

•	 In May, Luxshare Precision Industry 

Co., Ltd. was founded

•	 Luxshare was publicly traded as an A-share  

(Stock Code: 002475) on the Shenzhen Stock Exchange

•	 In January, Luxshare acquired ASAP TECHNOLOGY 

(JIANGXI) CO., LTD. 

•	 In May, Luxshare acquired Lanto Electronic Limited

•	 In June, Luxshare acquired ICT-Lanto Limited, and established 

fully-owned subsidiaries Luxshare Precision Limited and 

Luxshare Precision Technology Co., Ltd. in Hong Kong

•	 In September, Dongguan Luxshare Precision Industry Co., 

Ltd. was established

•	 In October, Kunshan Luxshare Precision Industry Co., Ltd. 

was established

•	 In November, Xiexun Electronic (Ji’an) 

Co., Ltd. was established

2012
•	 In January, Luxshare acquired Shenzhen Kertong Technology Co., Ltd.

•	 In May, Dongguan Luxshare Precision Industry Co., Ltd. was renamed 

as Dongguan Leader Precision Industry Co., Ltd.

•	 In June, acquired Dongguan Zhanyi Hardware Co., Ltd. and it 

renamed as Dongguan Xuntao Electronic Co., Ltd.

•	 In September, invested in Taiwan SpeedTech Co., Ltd., and acquired 

Zhuhai Win-win Flexible Circuit Co., Ltd.

•	 In November, renamed as Luxshare Precision Industry Co., Ltd.

•	 In October, Luxshare acquired SUK Kunststofftechnik GmbH (Germany)

•	 In December, China Securities Regulatory Commission approved 

Luxshare’s publicly issued corporate bonds plan

•	 In November, Dongguan Luxshare Precision 

Industry Co., Ltd. was established

•	 In March, Luxshare increased investment in 

Toyoshima Electronics Technologies (Suzhou) 

Co., Ltd.

•	 In August, the 2013 non-public offering of 

stocks was approved by China Securities 

Regulatory Commission

•	 In August, the 2015 non-public offering 

of stocks was approved by China 

Securities Regulatory Commission

•	 In December, Luxshare-ICT (Vietnam) 

Limited was established

•	 In April, Luxshare acquired Merry Electronics 

(Huizhou) Co., Ltd. and Merry Electronics 

(Shanghai) Co., Ltd.

•	 In December, Guangdong Luxshare & Merry 

Electronics Co., Ltd. was established

•	 In August, Luxshare-ICT (Nghe An) 

Limited was established

•	 In November, the joint venture Changshu Lizhen 

Smart Technology Partnership (limited partnership) 

was established

•	 In December, became a shareholder of Wistron 

Investment (Jiangsu) Co., Ltd. and Luxsan 

Technology (Kunshan) Co., Ltd.

•	 In February, increased investment in and became a controlling 

shareholder of Luxcase Precision Technology (Yancheng) Co., 

Ltd. (formerly known as Rikai Computer Accessories Co., Ltd.)

•	 In April, the Company increased its capital to Rida Intelligent 

Manufacture Technology (Rugao) Co.,LTD.

•	 In February, Luxshare Rechuan Technology (Huizhou) Co., Ltd. 

was established

•	 In April, acquired TIME Interconnect Technology Limited

•	 In April, Luxshare New Energy (Anhui) Co., Ltd. was established

Development History
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Luxshare Precision 2022 Sustainability Report

Annual Honors

Morgan Stanley Capital 
International (MSCI) Index 1 Securities TimesAll-China Federation of 

Industry and Commerce

All-China Federation of 
Industry and Commerce

“Top 100 Value of Main Board Listed 

Companies” in the 16th Award of the Value of 

Listed Companies in China

The 28th of China  

Top 500 Private Manufacturing Enterprises

The 50th of China 

Top 500 Private Enterprises

In 2022, Luxshare Precision was awarded a “BB” 

rating in the MSCI ESG primary rating evaluation

“B” rating for the climate change questionnaire; 

“B” rating for the water safety questionnaire; 

The Company was awarded the “Environmental 

Leap Forward Award for Excellent Enterprise in 

Environmental Information Disclosure” by CDP.

CDP

Forbes China
2022 Forbes China Most Innovative Companies Top 50

1	 Disclaimers: Luxshare Precision’ use of any data of MSCI ESG Research LLC or its affiliates (“MSCI”), and the use of the MSCI logo, trademark, service mark or index name herein, does not constitute a sponsorship, endorsement, recommendation or promotion by MSCI of Luxshare 
Precision. MSCI services and data are the property of MSCI or its information providers and are provided “as is” without warranty of any kind. The MSCI name and logo are trademarks or service marks of MSCI.

MSD China
Certificate of Woman Supplier

The Institute of Public & 
Environmental Affairs (IPE)
Ranked 4th in electronics industry category in terms of the 

Green Supply Chain Corporate Information Transparency Index
Ranked 7th in electronics industry category in terms of 

Corporate Climate Action CATI Evaluation

Wind ESG
Company’s comprehensive ESG score a “A” rating.

EcoVadis Certification
The Company was awarded the “Bronze”.
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Luxshare Precision 2022 Sustainability Report

ESG excellent case for 
Xinhua Credit Jinlan Cup

ESG excellent case for 
Xinhua Credit Jinlan Cup

The 5th Social Responsibility Conference 2022 Yicai The Corporate Social 
Responsibility Ranking in China

51Job.com Haitou.cc Zhaopin.com

Excellent case of carbon neutrality Case of outstanding ESG contributions

Honour Award – 2022 Outstanding Corporate Governance Award

Environmental and Ecological Contribution Award of 

Corporate Social Responsibility Ranking in China

2022 Top Graduate Employers 2023 Most Influential Employers China Best Employer Award 2022 

Shenzhen Best Employers

International Green Zero-Carbon Festival

Sina Finance
2022 China ESG Golden Awards for Chinese Enterprises – Excellent 

Enterprise for Environmental Responsibility

Green Sustainable Development Contribution Award 

of ESG and Sustainability Summit 2022

The 12th Philanthropy Festival
2022 Responsible Brand of the Year

Annual Honors (Continued)



Luxshare Precision integrates strategies of enterprise with sustainable development 
concept, puts into practice the requirements of SDGs (Sustainable Development 
Goals), analyzes and responds to the ESG concerns from stakeholders.

Responsibility Governance and Value Conservation
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Luxshare Precision 2022 Sustainability Report

Luxshare Precision has established a Sustainable Development Center led by the Board of Directors. Focusing on the “Connecting the 
Future with Technology” vision, it has built a sustainability strategy system based on the stakeholders concerns from the three dimensions 
of environmental, social and governance, to propel materializing global sustainability blueprint.

Responding to Global Sustainable Development Actions
We draw on international excellent cases and successful practice of customer, carry out own value chain activities, take the initiative to 
respond to SDGs (Sustainable Development Goals), and constantly explores the contribution of production and operation activities of the 
whole value chain to SDGs as well as the action paths and direction. 

Value chain activities and corresponding SDGs

ESG Management Policy

EmployeesSupply chain Community 
engagement

Products

Maintain a benign relationship with suppliers of mutual 
benefit, win-win cooperation and common development, 
establish a sound supply chain social responsibility 
management system, build a green and responsible value 
chain, and jointly work for a sustainable future.

Build a harmonious workplace, respect the human rights of 
employees in each operation site, establish smooth communication 
channels, continuously improve the democratic management 
system, provide diversified development pathways and a sound 
occupational health management system for employees, and create 
a harmonious, democratic, safe and comfortable work environment. 

•	 Making Responsible Purchase to Deliver ValueESG practice •	 Achieve Growth and Happiness TogetherESG practice

Responsible procurement Harmony and health

Continuously improve corporate governance structure, 
enhance corporate governance, follow the requirements of 
business ethics, build trust with all stakeholders, boost the 
long-term value of the Company, and pursue sustainable 
corporate development and business model. 

Scientific governance 
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Environmental goals Environmental goal progress

•	 Set GHG emission reduction goals consistent with the scientific carbon reduction goal of a 1.5�â pathway
•	 The Company has initiated the formulation of emission reduction plans and pathways, as well as science-based targets, and final version of our 

science-based targets will be prepared in 2023.

•	 The Company shall save 250 million kWh energy cumulatively from 2023 to 2025 •	 Newly set goals in 2022

•	 Continuously improve utilization rate of clean energy to reach 30% by 2023, 40% by 2024 and 50% by 2025 •	 Newly set goals in 2022

•	 Improve the utilization rate of water resources, reduce water withdrawal and consumption, and decrease generation and discharge of wastewater
•	 Promote the establishment of water resources management system meeting AWS standards in each factory, carry out a series of water-saving 

actions, and develop and innovate waste water treatment technologies

•	 Employ external qualified environment monitoring institution to conduct environment monitoring at least once a year of wastewater discharge of factories •	 Newly set goals in 2022

•	 Implement the principle of 4R (reduction, reuse, regeneration and recycling), promote the “zero-waste landfill” practice, enhance utilization rate of resources, 
and achieve a waste transformation rate of over 90% by 2025 

•	 The total amount of waste reused was 104,007.10 tons, and the average waste conversion rate of subsidiaries reached 83.15%

•	 Impose strict graded control of all materials, components, finished products and hazardous substances involved in the production process and constantly 
implement removal of hazardous substances to gradually materialize reduction and elimination goals comprehensively

•	 Build and gradually improve the Green Product Information Management System to effectively control the risk of harmful substances in products

Governance goal Governance goal progress

•	 Continue to improve corporate governance and internal control system •	 Establish three defense lines for risk management and internal control under the guidance of COSO framework

•	 Conduct regular stakeholder communication through multiple channels •	 Continuously conduct stakeholder communication through multiple channels

•	 Enhance diversity and independence of management, realizing the goals that percentage of female directors and independent directors is not less than 
one third

•	 Female directors accounted for 42.86%; independent directors accounted for 42.86%

•	 Continuously improve business ethics standards and unblock whistleblowing channels to complete a 100% handling rate of business ethics related 
complaints

•	 The handling rate of business ethics-related complaints was 100%

•	 Conduct regular business ethics training and build a culture of honest management •	 100% employee anti-corruption training coverage, 100% pass rate of the COC exam 

•	 Improve the safe and stable operation of information systems, achieve “zero major information leaks, zero major information system failures and zero 
business continuity interruption incidents”

•	 Luxshare Precision had zero relevant incidents 

•	 Carry out responsible procurement and commit to achieving 100% avoidance of conflict minerals
•	 Update and improve the Conflict Minerals Management Measures, published the Conflict Minerals Policy of Luxshare Precision on our official 

website

•	 Continuously maintain a response rate of at least 95% for supplier conflict mineral survey •	 Supplier survey response rate reached 97%

•	 By 2025, more than 80% smelteries/refineries which involve 3TG (abbreviation of Ta, Sn, W and Au) business pass certification of Responsible Minerals 
Assurance Process (RMAP) or other relevant certifications

•	 Newly set goals in 2022

•	 Initiate green supply chain initiatives to promote environmental and social responsibility among suppliers
•	 Constantly supervise and guide the suppliers to improve environmental and social performance through IPE and other platforms, and had assisted 

66 suppliers and subsidiaries in achieving the removal of environmental violation records. 
•	 Set GHG emission reduction goals consistent with the scientific carbon reduction goal of a 1.5�â pathway and involve the Scope 3 reductions, raise utilization 

rate of clean energy constantly

•	 Carbon investigation has been included in the Scope 3 discharge data of supply chain, with scientific carbon targets estimated to be set by the 
end of 2023 

•	 Promote suppliers to save energy and reduce emission and the goals are to conserve 100 million kWh energy cumulatively from 2023 to 2025 by our suppliers •	 Newly set goals in 2022

Value chain Sustainable development goals and commitments of Luxshare Precision Progress in 2022

Supply 
chain

Commitment for Critical Goals

Production/
Operation
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Luxshare Precision 2022 Sustainability Report

The decision-making level is responsible for the decision-making and supervision of the Company’s 
sustainability related issues, regularly listens to the work reports of the Sustainable Development 
Center, reviews internal documents as the Sustainability Report, major ESG events, key ESG plans and 
systems, audits and approves ESG significant issues, and ensures that the sustainable development 
strategies are aligned with the Company’s core strategies.

The execution level is composed of the Company’s offices, committees, central functional 
departments, business groups, ESG working group and other important internal execution units, 
and responsible for implementing the corresponding work and reporting the implementation and 
performance regularly as guided and planned by the Sustainable Development Center, and ensuring 
that the concept of sustainable development is fully implemented in the Company’s operations.

As the main management of sustainability affairs, the planning level is responsible for formulating 
medium- and long-term sustainability plans of the Company, deploying and tracking the sustainability 
work progress and reporting to the Board of Directors regularly, and promoting the effective 
implementation of sustainability decisions of the Board of Directors within the Company.

Main responsibilities of each levelSustainability governance structure

Sustainability Governance Structure and Practice

Board of Directors

Sustainable 
Development Center

Human Resources 
Department Central ProcurementInformation Safety 

Management Department 
Intellectual Property 

Management Department

Central Functional 
Departments

Business Unit ESG 
Working Group

Other Functional 
and Service 
Departments

EHS CommitteeDisciplinary 
Committee 

Office of the Secretary 
of the Board

Chairman and
General Manager 

Decision-
making 

Level

Planning 
Level 

Execution 
Level

Luxshare Precision has implemented a three-level sustainability governance structure featuring “decision-making - planning - execution”, 
which consists of the Board of Directors, the Sustainable Development Center and the Sustainability Implementation Team. The Board of 
Directors shall review the Company’s reports on sustainable development strategies, implementation plan, objectives and performance 
proposed by the Sustainable Development Center through regular and ad hoc meetings. 

Meanwhile, we employ third-party organizations with sustainable development expertise to constantly update knowledge, ideas, skills and 
experience of sustainable development and conduct annual training for sustainable development governance team (including the Board 
of Directors), such as themed reports, management improvement communication and other aspects.
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Stakeholders

Major 

concerned 

material issue

Communication 

channels

Government and 
regulatory agencies

•	Risks and opportunities 
brought by climate change

•	Zero-carbon commitment 
and carbon management

• 	Waste and circular production 
• 	Occupational health and 

safety
• 	 Innovative research and 

development 
• 	Responsible supply chain 

management 
• 	Corporate governance and 

risk management

• 	Supervision 
acceptance

•	 Regular disclosure
•	 Irregular reporting
•	 Participation in 

relevant meetings

•	Risks and opportunities 
brought by climate change

•	Zero-carbon commitment 
and carbon management

• 	Financial performance
•	Product quality management
• 	Business ethics
• 	 Innovative research and 

development
• 	Occupational health and 

safety

• 	Regular/irregular information 
disclosure

•	General meetings of 
shareholders

• 	 Investor exchange activities
• 	Communication hotline and 

email
• 	Survey questionnaires

Shareholders 
and investors

•	Responsible supply chain 
management

• 	Occupational health and safety
• 	Product quality management
• 	Business ethics 

• 	Open tendering 
• 	Daily communication with 

suppliers
• 	Supplier inspection and 

audit
• 	Supplier training and 

empowerment
• 	Survey questionnaires
•	Annual Supplier 

Conference

Suppliers 

•	Risks and opportunities 
brought by climate change

•	Zero-carbon commitment 
and carbon management

• 	Product quality management
• 	 Information security and 

privacy protection
•	Green product and business
•	Occupational health and 

safety
• 	Energy management

• 	Online communication 
platforms

•	Customer complaints and 
return visits

• 	Satisfaction surveys
•	Annual and quarterly 

Communication meetings

Customers

•	Occupational health and safety
• 	Protection of employee rights 

and interests
• 	Chemical management
• 	Employee diversity and equal 

opportunities
• 	Employee training and 

development
• 	Talent attraction and retention

•	Trade unions 
• 	Safety education and drills
• 	Employee training
•	Employee complaints and 

requests
• 	Staff activities
• 	Survey questionnaire

Employees

•	Community engagement
• 	Occupational health and 

safety
• 	Employee diversity and equal 

opportunities

• 	 Information disclosure
•	Complaint hotline
•	Field visits
• 	Volunteer activities

Community
members

•	 Information security and privacy 
protection

•	Product quality management
• 	Talent attraction and retention
•	Occupational health and safety
• 	Employee diversity and equal 

opportunities
• 	Zero-carbon commitment and 

carbon management
• 	Water resource management

• 	 Information disclosure
•	Communication and 

interview
•	On-site activities
• 	Wechat official account 

platform 

Partners and
social media 

Stakeholder Communication 

Luxshare Precision is in the conviction that each stakeholder holds a significant impact on the Company’s development. Through a review 
of upstream & downstream businesses and value chain, we have identified seven categories of stakeholders: government and regulatory 
agencies, shareholders and investors, suppliers, customers, employees, community members, partners and social media. Luxshare 
Precision takes a sincere attitude to communicate with stakeholders by means of various channels to perceive material issue they are 
concerned about and proactively take corresponding actions.

We respect opinions and feedbacks from all stakeholders and establish multiple channels including open email address and complaint 
hotline to receive concerns and opinions from them. Stakeholders can report the negative impact caused by the Company via 
public@luxshare-ict.com. Relevant personnels shall contact claimants without delay and energetically remedy alone or jointly with relevant 
party(ies) the negative impacts incurred or caused to be incurred. We receive supervision and examination upon the improvements until 
relevant negative impact has been rectified and the improvement has been recognized. We shall continue to monitor the effectiveness of 
remedial actions and regularly communicate and share progress with stakeholders to ensure validity of the remedial process.
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Matrix of Material Issues of Luxshare Precision 2022 Sustainability Report

Risk and opportunity brought by climate 
change

Zero-carbon commitment and carbon 
management

Employee training and development

Green products and business

Responsible supply chain management

Talent attraction and retention

Waste and circular production

Company governance and risk 
management

Energy management

Employee diversity and equal opportunities

Water resource management

Business ethics

Product quality management

Information security and privacy protection

Innovative research and development

Community engagement

Protection of employee rights and interests

Chemical management

Occupational health and safety

1

2

3

4

5

6

High Materiality

7

8

9

10

11

12

13

14

15

Moderate Materiality

16

17

18

19

Low Materiality

Luxshare Precision takes GRI principles as basis to implement identification of material issues 
and adopts various channels such as questionnaires and email communication to understand all 
stakeholders’ expectations. Considering the internal business objectives, overall situation of the 
industry and impacts of business activities, advice of third-party experts, the lastest ESG management 
trend, and 2021 material issues results, we have finally identified 19 material issues.

We sought for suggestions through questionnaires, conducted a material issue survey on the seven 
stakeholders based on these 19 material issues, and collected their suggestions on sustainable 
development and material issues. We received 4,558 effective responses and more than 800 
valid recommendations in total. Based on the findings of the questionnaire survey, interviews with 
stakeholders, and field research information, we identified 6 highly important issues and 9 moderately 
important issues, forming a material issues matrix and resulting in findings of the impact of the material 
issues on value chain. During the Reporting Period, the Sustainable Development Center identified 
important concerns through internal representations, supplier CSR audits, etc., and reported to the 
Board of Directors on important concerns such as environmental impact and labor rights among the 
19 material issues, and the Board of Directors has approved the analysis findings of this year’s material 
issues.

Material Issues Analysis Relevant to Value Chain

Governance material issue Environment material issue Social material issue

Chemical management

Zero-carbon commitment and 
carbon management

Risk and opportunity brought 
by climate change

Employee training and 
development

Business ethics 

Employee diversity and equal opportunities

Water resource management 
Company governance and risk management 

Energy management 

Innovative research 
and development

Community engagement

Product quality management

Information security and privacy protection

Talent attraction and retention
Waste and circular production

Responsible supply chain 
management Occupational health and safety

Green products and business

Protection of employee 
rights and interests

Im
po

rt
an

ce
 to

 s
ta

ke
ho

ld
er

s

The importance to Luxshare Precision

Material Issues Identification Process

19 
material 
issues

Six highly important 
issues

Questionnaire Survey

E-mail 
Communication

Onsite Inspection

Field Research

.......

Operation objectives

Overall Industry picture

Business activities

Third-party 
expert opinion

The latest ESG trends

Board of 
Directors’ 
Approval

Nine moderately 
important issues

Four lowly 
important issues
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ESG Category 19 Material issues GRI Issues
Supply 
chain

Production/
Operation

Product Employee
Community 
engagement

Relevant chapter 1

Environment
Risks and opportunities 
brought by climate 
change

GRI 201 Economic Performance 
GRI 302 Energy
GRI 305 Discharge

Climate Change Action
Emission Management
Energy Management

Environment
Zero-carbon 
commitment and carbon 
management

GRI 302 Energy
GRI 305 Discharge

Emission Management
Energy Management

Society
Occupational health and 
safety

GRI 403 Occupational health and safety
Occupational Health and 
Safety

Environment Chemical management 

GRI 308 Supplier Environmental 
GRI 403 Occupational Health and Safety
GRI 414 Supplier Social Assessment
GRI 416 Customer Health and Safety

Chemical Management
Hazardous Substance 
Management

Society
Protection of employee 
rights and interests

GRI 201 Economic Performance
GRI 401 Employment
GRI 402 Labor-capital relations 
GRI 406 Anti-discrimination
GRI 407 Freedom of association and 
collective bargaining
GRI 408 Child labor 
GRI 409 Forced or Compulsory labor

Human Rights and Labor 
Management
Building a Harmonious 
Workplace

Society
Employee training and 
development

GRI 202 Market Presence
GRI 404 Training and education

Boost Talent 
Development

Environment
Green products and 
business

GRI 302 Energy
GRI 306 Waste

Clean Technology 
Opportunities 
Circular Production

Society
Responsible supply 
chain management

GRI 205 Anti-corruption 
GRI 308 Environment assessment of 
supply 
GRI 414 Society assessment of supply

Supply Chain 
Management System 
Responsible Supply 
Chain

Society
Talent attraction and 
retention

GRI 202 Market Presence
GRI 401 Employment 
GRI 405 Diversity and Equal Opportunity

Talent Attraction and 
Retention

ESG Category 19 Material issues GRI Issues
Supply 
chain

Production/
Operation

Product Employee
Community 
engagement

Relevant chapter 1

Environment
Waste and circular 
production 

GRI 306 Waste Circular Production

Governance 
Corporate governance 
and risk management 

GRI 201 Economic Performance
GRI 207 Tax
GRI 405 Diversity and Equal Opportunity
GRI 418 Customer privacy

Corporate Governance
Risk Control
Information Security and 
Privacy Protection

Environment Energy management 
GRI 302 Energy
GRI 305 Emissions

Emission Management
Energy Management

Society
Employee diversity and 
equal opportunities

GRI 405 Diversity and equal opportunities

Human Rights and Labor 
Management
Talent Attraction and 
Retention

Environment
Water resource 
management

GRI 303 Water resources and sewage
Water Resources 
Management

Governance Business ethics 
GRI 205 Anti-corruption 
GRI 206 Anti-fair competition

Integrity in Management

Governance
Product quality 
management

GRI 416 Customer health and safety 
Enhance Quality 
Management

Society
Information security and 
privacy protection

GRI 418 Customer privacy 
Information Security and 
Privacy Protection

Governance
Innovative research and 
development

GRI 302 Energy 

Clean Technology 
Opportunities
Strengthen Innovative 
Research and 
Development

Society
Community 
engagement

GRI 413 Local community 
Implement Community 
Involvement

The Impact of Material Issue on Value Chain

1	 For the information of the material issues-related policies, public commitments and integration of each policy of responsible business conduct into operations and 

business, please refer to corresponding chapter(s).
Material issues have impact upon value chainIssues Materiality High  Moderate  Low



•	 Business ethics

100%
signing rate of 
the Employee’s  

Letter of Integrity 
Commitment

Luxshare 
Precision has 

obtained
ISO 27001
certificate

2022 Forbes 
China Most 
Innovative 
Enterprises 

Top 50669
communication 
meetings with 

investors

Luxshare Precision insists on improving the internal management system, continuously 
identifying and controlling the changing internal risks, adhering to business ethics, ensuring 
information security, and protecting the privacy and information of customers and employees.

•	 Company governance and risk 
management

•	 Information security and 
privacy protection

Stable and Healthy 
Operation Leads to 
Sustainable Development
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The Company has established the Board of Supervisors in accordance with the law. See Section IV Corporate Governance of the 
2022 Annual Report for more details.

Composition of the Board of Directors

The Board of Directors follows the principles of meritocracy and diversity, and considers multiple 
dimensions when selecting candidates, such as age, gender, culture, educational background, 
professional experience, skills, educational degree and years of service. At the end of the Reporting 
Period, the Board of Directors consisted of seven directors, of whom three were independent directors 
and three were female directors. We promote scientific decision-making of the Board of Directors 
to prevent and mitigate potential conflicts of interest. The Audit Committee, Compensation and 
Performance Appraisal Committee of the Board of Directors is composed of independent directors, 
safeguards the independence and effectiveness of the Committees, and protect the legitimate rights and 
interests of the Company and its shareholders.

Name Posts

Tenure of Independent 
Directors

Gender

Professional Knowledge
and Skills

Main Experience Age

Employee 
688 ills
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Resolution Procedure for Executives’ Remuneration

Luxshare Precision adopts the salary structure of “basic annual salary + long-term incentive”, has put in place a benefit sharing 
and risk sharing mechanism between shareholders, management and core technical (business) cadres, and formulated a series 
of individual performance evaluation indicators including sustainable development performance to ensure the fulfilment of the 
Company’s future development strategies and business goals. The Remuneration Committee under the Board of Directors will 
discuss and review remuneration-related issues annually. The Remuneration Committee consists of three members, of whom more 
than one half are independent directors. Candidates for membership shall be nominated by the Chairman of the Board, one half of 
the independent directors and one third of the directors, and shall be elected by a majority of all directors of the Board of Directors. 
The Committee shall have a Chairman who shall be an independent director and shall be elected by a majority of all members of the 
Committee. The Committee practices a system of regular and ad hoc meetings and holds meetings at least once a year. The equity 
involved in the remuneration shall be brought forward with a stock option incentive draft and then discussed by the Remuneration 
Committee, the Board of Directors and the general meeting of shareholders before implementation. The Company complies with 
national regulations on resignation and retirement, and provide welfare guarantee for employees in accordance with the law.

In 2022, the Company formulated and adopted the Motion on the Stock Option Incentive Plan 2022 of Luxshare Precision 
Industry Company Limited (Draft) and its Summary , which is for all staff and with business partners working together with 
Luxshare Precision for a long term as the incentive object, including management personnel, core technology (business) backbones 
and loyal grass-roots staff meeting the incentive conditions.

The remuneration of independent directors is determined in accordance with the relevant provisions of the CSRC’s Rules for the 
Independent Directors of Listed Companies, the Articles of Association and other regulations , taking into account the current 
overall economic environment and the remuneration level of listed companies in the industry, and shall be implemented after 
deliberation by the Board of Directors and the general meeting of shareholders step by step. In accordance with the relevant laws 
and regulations, when the Board of Directors and the general meeting of shareholders deliberate on each proposal, the members of 
the Board involved in the proposal will abstain from voting. Please see Section IV Corporate Governance of 2022 Annual Report for 
details of salaries obtained by directors and the senior management during the Reporting Period.

Investor Communications
In support for investors’ sufficient knowledge of the Company’s operation and 
dynamic in a timely manner, Luxshare Precision has established a multiple-channel 
communication platform for domestic and foreign investors, such as regular email 
exchanges, online performance briefings, on-site exchange meetings, online inquiry 
platforms, etc., for sharing the latest achievements with public investors, exchanging 
the industry dynamic information, and responding to investors’ concerns about the 
strategies and planning of the Company’s business, development driving force and 
core competitiveness, in a bid to enhance investors’ understanding of the Company’s 
business, strategies and planning, and industry development trends, and protect the 
interests of minority investors.

Large-scale investor 

communications 7
Small-scale communications 

by phone, email, etc. 386

Inquiry and communications 

on easy IR 276

On May 18, 2022, Luxshare Precision held a shareholders’ meeting and investor exchange activity in Dongguan. 
Chairman Ms. Wang Laichun responded to investors’ concerns about the dynamics, future strategies, overseas layout 
of the Company’s main business, as well as our strategies for coping with the external environment and competitive 
environment, and introduced the trend and our strategic layout of the automobile industry in detail. The Company is 
committed to establishing an efficient and transparent communication mechanism, constantly improving and strengthening 
the governance and maintaining a healthy relationship with investors through communication and interaction, as well as 
promptly following up on investors’ suggestions.

As for sustainability, the Company has laid down internal 